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[research]
Managing More Than a Thousand Remodeling Projects: School Restructuring in California


[The following are excepts from a 23-page report developed by The Center on Education Policy, “a 

national, independent advocate for public education and for more effective public schools.”  Since 


2004-05, the CEP has been studying California school restructuring mandated by NCLB.  According 


to CEP, “California can offer useful lessons about restructuring because it has a rising number of 

schools in restructuring, a well-developed data collection system, and documented guidance for 

schools in restructuring.  In the fall and winter of 2007-08, CEP reviewed restructuring documents, 

analyzed state test data, and interviewed decision makers at the state level. CEP also conducted

in-depth case studies of four districts with schools in restructuring.”]

“The nine participating schools all used data to inform instructional decisions. In addition, all have increased staff collaboration through such means as reserving time for teachers to plan as a team. All have added “coaches” who model effective work, observe staff, and provide suggestions for

improvement to teachers and principals…The Tahoe-Truckee Unified School District is located

in the Sierra Nevada Mountains of California…Major changes at North Tahoe Middle have included adding two full-time academic coaches who focus on ELA and math issues respectively, as well as one half-time coach who focuses on English language learners. The school also took steps to provide a half-day of professional development and collaboration for teachers each Wednesday, using benchmark and biweekly student assessments to help teachers plan instruction, and to give struggling students an extra period of ELA and/or math in lieu of an extracurricular activity…[The school system’s restructuring initiative] includes the use of a ‘collaborative inquiry model’ to improve student achievement…This three-year project is supported partly by a grant from the S. H. Cowell Foundation and partly by district funds. The first year of the grant, 2007-08, is focused on training administrators and teachers to work in professional learning communities using collaborative inquiry. In Tahoe-Truckee, this means the staff learns how to participate in discussions that are respectful, that allow all participants to express their opinions, and that remain student-focused. In these discussions, the staff identifies student learning problems, along with strategies and solutions to address these problems; ways of monitoring the implementation of these solutions; and methods of using data to make instructional decisions. This training can help staff make better use of coaches and of the Wednesday half-day professional development time, district administrators said.”
http://snipurl.com/203sv
1/08  Jacksonville, FL

[research]

Focus on Literacy: Professional Development Audit

[The following are excerpts from a 101-page report developed by the Community Training and


 Assistance Center (CTAC), “a national not-for-profit organization [that] focuses on developing 
leadership, planning and managerial expertise within community-based organizations, school 
systems, collaborative partnerships, state and municipal governments, and health and human 
service 
agencies.”  In the spring of 2007, The Schultz Center for Teaching and Leadership, 
an independent, nonprofit organization in Jacksonville, Florida, commissioned CTAC to conduct 
an audit of the effectiveness of professional development services provided by the Schultz Center


to educators in Duval County Public Schools.  This current report describes the audit process and 
findings pertaining to the effectiveness of literacy professional development and makes 
recommendations for the ongoing work in this area.]

“…The analysis of the impact of professional development on student achievement using a three-
level hierarchical linear model shows that for each six-hour day of literacy professional 
development participated in by a teacher, student scale scores on the 2006-07 FCAT increased 
by a half (0.5) point, a result which is statistically significant. This finding means that if a teacher 
completes Literacy 101, which includes 14 days of instruction (84 hours), one can expect to see, 
on average, students in that teacher’s class scoring 7 points higher than the students of a teacher


with no literacy professional days …The classroom observations, focus groups, and interviews, 
along with the review of coaching academy agendas, the coaching source syllabi, and the 

coaching resources as part of the audit’s artifacts analysis all underscore a need for greater 
emphasis on training the coaches in “how-to coach.” In the same way that a combination


of theory, modeling, practice, feedback, and coaching support the implementation of


new practices by classroom teachers, this model can and should also support the coaches as 
they take on the critical role of supporting teachers in improving academic achievement in their


classrooms. The impact of the coaching will be strengthened by providing more opportunities


to practice and strengthen coaching skills … Data from the focus groups reveal that many 
teachers do not 
believe that professional development sufficiently addresses the specific needs 
of individual classrooms and schools.  There is a need to customize professional development at 
these schools on-site and offer specific research-based strategies that are proven to engage at-
risk students and accelerate the reading and writing performance of students who have fallen 
behind. 
By taking such an approach, differentiating professional development at the schools will 
both reinforce and complement the Schultz Center’s existing literacy programs.  Simultaneously, 
the content of the literacy offerings should be informed by looking at actual classroom situations 
and practice … While teachers indicate that they have the opportunity to complete evaluations of


their professional development sessions, they stress that they neither receive feedback or


summaries of their responses nor have an opportunity to evaluate the overall program.  Also, 
teachers say that they are not asked to participate or give input into the planning of professional 
development at the district level. The Schultz Center should convene a Teacher Working Group, 
drawing teachers particularly from high needs schools, to focus on the impact of professional 
development, its relation to the achievement gap in the district, and identified teacher needs…”

http://snipurl.com/20dvy
2/16/08  Roxboro, NC
Recommendations of Lengthy Study Point to Continuing Four-Period Days…

“The Person County Board of Education this week got the results of a months-long study 
comparing four-period block scheduling versus six, 60-minute class periods per day at the high 
school.  While no decisions were made, recommendations point to continuing with the four-period 
day. Sandy Davis, assistant superintendent for six-12 instruction, presented a list of 
recommendations to the school board, saying that most students, teachers and parents favored 
the block scheduling….The study also calls for providing ‘quality professional development that 
supports teachers in learning and utilizing best practices and engaging instructional strategies for 
all courses.  Included should be ongoing attention to effective and varied instructional strategies 
that engage the learner in high order thinking activities.’… Negatives about block scheduling 
centered on having fewer total hours within the classroom versus that of a traditional schedule, 
said Davis, and therefore less time to ‘cover the textbook. Students also reported becoming bored 
in classes with long teacher talk and mostly book-focused class work.  ‘Some of this was due to 
the lack of teacher training for effectively varying engaging activities while teaching in a 90-minute 
block,’ 
she said…’Prior to and during the early years’ of block scheduling here, ‘the emphasis on 
professional development focused on’ training and developing ‘best teaching practices and 
strategies so students were actively engaged in learning. This committee reported professional 
development for varying strategies has decreased.’  She noted that, ‘Greater emphasis would 
help beginning teachers develop effective teaching strategies and act as a refresher for 
accomplished teachers as we meet the changing needs of our students. Teacher must effectively 
use the 90-minute class period for the block schedule to be effective,’ the study concluded.” 


http://snipurl.com/20e1s
2/11/08  Oklahoma
...Lawmakers Propose Three Days Be Added to School Year


“A proposed law in Oklahoma could extend the school year by three days. Parents and staff 
aren't upset with adding days to the school year, but rather where lawmakers are proposing these 
three days come from. The House Education Committee passed 
the bill Wednesday, and has 
taken the next step and passed it on to the Full House. The proposed bill would convert three 
teacher in-service training days into educational days for students. Dr. Ruth Anne Carr, the 
Ardmore Superintendent, had this to say, ‘I do think that we need some additional days but our 
teacher professional days are extremely important. Very, very valuable to us and, I think it would 
put an additional burden on our teachers. They already give a lot of their afternoons and their 
summers to do professional development and this would only just increase that.’  Oklahoma 
teachers are required by state law to take 15 hours of training a year and these hours are done 
during their in-service days. Teachers are only given five of these teacher in-service days a year, 
one of which is used right before school starts and another at the end of the year.  With this 
proposed bill the remaining three days will be taken away for educational days, leaving the 
teachers high and dry.  Also being proposed, that the school week be cut down to four days and 
hours be added to those days to replace the fifth day being removed.”  


http://snipurl.com/20d1z
2/4/08  Utah
Relicensing Teachers Could Become Less Cumbersome


“Many former teachers in Utah are interested in returning to the classroom but don't because of 
the hurdles of the re-licensing process. One of those hurdles, completing 200 hours of training 
and personal development workshops, may soon disappear due to a measure now in front of 

Utah's Senate.  ‘There are 28,0000 people with teaching licenses across the state who would be 
eligible to come back to the schools if we pass this law,’ says Republican Representative Ronda 
Menlove of Box Elder county.  Menlove, sponsor of House Bill 68, adds the cost of retraining 
often prevents teachers from making the leap back into the classroom. Under the measure, which 
has already passed the House, teachers who are rehired can avoid completing the necessary 
training hours by creating a professional development plan with the school principal. Debbie 
White, a classroom teacher who spoke at Friday's committee meeting, agrees the current re-
licensing process is a deterrent.  ‘When the change was made many years ago to have a 
prescriptive number of points, that was an arduous thing for people,’ says White. ‘Every one of us 
has strenths and weaknesses in our classroom, and it would be nice to be able to focus on the 
things that I needed versus just trying to find enough things to take up that time.’  House Bill 68 
unanimously passed a senate committee Friday and moves to the full Senate.”


http://snipurl.com/20d8y
2/17/08  Oregon

After ‘F’ Grade, [State’s] Teacher Training Moves Up the Agenda

“[I]t was par for the course when Republican lawmakers in Salem pounced recently on a national 
survey done by the research center affiliated with Education Week, the well-respected weekly 
newspaper, that assigned a ‘F’ to Oregon over teacher licensing, preparation, training and 
evaluation.  ‘We are spending our money in an uncoordinated, non-transparent manner,’ fumed 
Senate Minority Leader Ted Ferrioli, R-John Day.  Ferrioli and the Republicans have honed in on 
the state's poor showing on professional development, meaning the chances (or lack thereof) for 
teachers to hone their craft, or learn about new ideas and techniques.  To back up the argument, 
they are citing a report from the Portland-based nonprofit Chalkboard Project that estimates 
districts choose to spend about 3 percent of their budget on professional development for 
teachers — that's about $130 million statewide — but dedicate different amounts of time and get 
varying results. And there's little state oversight or proof that the time educators do spend 
learning about their subject matter and teaching techniques is actually helping their students.  

To address that, Ferrioli's been pushing a bill to set aside $400,000 in public money to create an 
oversight commission, to track and promote the best professional development opportunities for 
teachers, and put the information into an online database.  But the effort has encountered some 
pushback, including questions about whether the Education Week survey made implicit value 
judgments, favoring state-imposed mandates on how money should be spent over Oregon's time-
honored tradition of local control for each of its 198 school districts — a tradition that's particularly 
cherished in the small, rural communities from which Ferrioli and most of his Republican 
colleagues tend to hail.  ‘Without question, investing in teacher professional development is one 
of the most important things we can do. But these are local decisions, made by local school 
boards,’ said Pat Burk, chief policy officer at the state Department of Education. ‘And you could 
make them set aside more days for professional development, but every time you do that, it 
raises more questions about 'Why isn't my kid in school?'‘  State education officials agree that 
more focus on teacher training is needed, Burk said, but a host of questions remain, among them 
how to pay for an expanded program, how proscriptive the state should be, and whether training 
opportunities would need to be concentrated in the summer or an extended school year, in order 
to ensure that classroom time isn't reduced.  Sue Hildick, executive director of the Chalkboard 
Project, said her group isn't arguing for state mandates on professional development. But 
Chalkboard's research has shown that Oregon teachers are far less satisfied with their chances 
for training than educators in other states; because of that, she said, Oregon should develop clear 
standards for training opportunities, and ask districts to choose from a list of programs that uphold 
those standards.  The upshot is that the whole discussion looks likely to wind up on the 
Legislature's agenda in 2009, where it could attain flavor-of-the-session status, much as the 
whole idea of providing mentors for new teachers did in 2007.”

http://snipurl.com/20deh
2/23/08  Pojoaque, New Mexico
Training Day Absences Criticized by Board


Pojoaque Valley teachers were admonished by the president of the school board last week for a 
persistent practice of missing in- school training days.  Reuben Roybal called faculty attendance 
at some sessions ‘dismal.’  ‘That's a day of work,’ Roybal said, noting that teachers apparently 
have been scheduling those days to take leaves of absence or for such tasks as doctor 
appointments.  Roybal's remarks came in the wake of a report by Assistant Superintendent 
Janette Archuleta on attendance by teachers and non-certified staff members at in- service 
training sessions between Aug. 15, 2006 and Feb. 8 of this year.   The worst offenders were the 
teachers at Pojoaque Valley Middle School, where absentee rates from training days ranged from 
4 percent (one teacher) to 46 percent (13 of 28 teachers.)   Absentee rates of 10 percent to  38 
percent at the middle school were common, according to Archuleta's report...In her report, 
Archuleta noted that the highest rates of absenteeism were on professional development days 
that preceeded three-day weekends, such as Columbus Day in early October and the Martin 
Luther King Jr. holiday in late January…Archuleta noted that training days scheduled during the 
state basketball tournaments in March also had lower attendance rates  ‘The board has concerns 
that teacher attendance has not been adequate this year,’ Roybal said. He noted that the district 
spends thousands of dollars for the sessions, often bringing in special consultants on particular 
subjects, and that the teachers have a responsibility to attend.  ‘I was very concerned as to how 
the attendance has been this year,’ Roybal said, noting that the pattern is apparently not a recent 
development. ‘There are budgetary and accountability issues.’ … Archuleta said the district 
budgets about $100,000 each year for professional-development programs including in-service 
training sessions with experts on various subjects.   ‘We have a variety of (development) activities 
for our staff. Some of professional development has to do with safety, some is related to our 
school-improvement plan or data analysis or standards- based instruction.’  She said that on 
some in-service days, teachers might get two- hours of training on recognizing child sexual 
abuse, followed by an assessment of math data, then spend an hour working on their 
improvement plans or standards implementation.  ‘There can be very different things within one 
day,’ Archuleta said. ‘Teachers are expected to be in attendance as part of their 182-day 
contract.’  She said the district will make several changes to encourage better attendance, 
including avoiding scheduling just before three- day weekends.   In addition, development 
sessions will be designed to address specific staff development needs at individual schools rather 
than districtwide, Archuleta said, and school year calendars, which include in-service days, will 
still be set with the cooperation of administrator/faculty committees at each school.  Middle-school 
principal Eileen Chavez noted that some of the teachers who have missed in-service training 
have accumulated an excess of 100 days of earned leave that they have not used and are 
nearing retirement or are about to retire.” 


http://snipurl.com/20dzf
2/21/08  Crestview, FL
Teachers Support Early Release Days

“Many elementary school teachers throughout the county agree early release days — sometimes 
the bane of working parents — are beneficial both for their own professional development and for 
their students.  More than 600 educators representing 23 elementary schools throughout the 
county were surveyed for a report to be presented at the Okaloosa School District Board meeting 
in Crestview.   Of those, 521 stated they felt the professional development would be beneficial in 

raising student achievement, the report says.  The report was prepared by the district’s director of 
curriculum, Dr. Diane Kelley, and chief officer of quality assurance and curriculum Guyla 
Hendricks.  Respondents were asked to answer six questions, which were both quantitative and 
qualitative in nature, the report said. 

Teachers’ responses said early release days: 


• Allow schools to focus on specific needs; 


• Allow time for collaboration with colleagues; 


• Are convenient for participants; 


• Are good for follow-up and implementation because resources are also school-based; 


• Provide exposure to new strategies and tools for teaching; 


• Have been more than ‘one shot’ workshops; and 


• Allow for making in-roads into established goals. 

The report said teachers feel the workshops should do more to address reluctant learners and 
special needs students; offer more tips on classroom management; should not be held near 
[state testing] time; and should be more specific to grade levels.  


Teachers comments included: 


• ‘These opportunities have re-energized my teaching.’ 


• ‘Coming together as a building, we are learning more about what we do individually and 

      
      so, can support our school’s needs collectively.’ 



• ‘It affords many professional development opportunities that we would not otherwise 


      have.’


• ‘Collegial conversations occurred that otherwise would not have.’


• ‘The more we learn, the more we can help students learn.’

Teachers also thought the training opportunity afforded by early release days ‘sends the 
message that teachers are valued and that they value their own learning.’  Teachers did 
recognize early release days for elementary school students put a burden on working parents, 
who must arrange childcare. ‘Taking a whole day every other month or so might be easier for 
parents with childcare, and better for in-depth training,’ was a suggestion teachers made.  Some, 
though, said ‘I’d prefer to stay in class with my students, not lose instructional time.’  With 80.8 
percent of the teachers surveyed wanting to see the program continue next year, it seems likely 
parents will occasionally have to arrange early childcare in the new school year.  The belief is that 
teachers’ professional development afforded by early release days contributes to improved 
student achievement.  The teachers hope the parents’ inconvenient day of arranging early 
childcare results in smarter, better-educated kids.”  


http://snipurl.com/203yn
2/8/08  West Newbury, MA

School Committee Debates Professional Development Spending


“The Pentucket Regional School Committee is nearly ready to adopt a budget for next year, 
after spending three hours Tuesday night attempting to reach consensus on how to fill an 
$896,000 gap in costs over this year...The largest debate of the evening arose over 
[Superintendent Paul] Livingston's proposal to spend $274,000 districtwide for professional 
development — $100,000 of which would fund a Professional Learning Community summer 
academy for 100 Pentucket faculty.  With several staff reductions pending, Maria Grey of the 
Pentucket Association of Teachers said the expense might be ‘a luxury we can't afford.’  
However, the school building principals were all 
strongly in favor of Livingston's professional 
development goals.  ‘If we don't invest in professional development for our teachers, we're putting 
our students more at risk. I am totally invested in professional development,’ said Sweetsir 
Elementary School Principal Patricia Messina.  West Newbury's Tom Atwood thought the 
expenditure was more than reasonable, noting that the allocation equals $62 per student as 
compared to the state average of $227 per student.  Todd Treado of Merrimac proposed reducing 
the amount targeted for professional development to allow for the reinstatement of a history 
teacher and an additional $10,000 for supplies and materials at the high school — requests that 
Principal Renzo Binaghi indicated were a priority.  Assistant Superintendent Bill Hart strongly 
advised against the motion.  ‘You're talking about a paradigm shift.  You're talking about a cultural 
shift. I strongly suggest this isn't something you skimp on,’ Hart told the school board.  ‘It's not an 
all or nothing proposition,’ Groveland's Joe D'Amore said. He proposed seeking corporate 
sponsorships or exploring the district's ‘in-house brain pool’ to lead some professional 
development. ‘We need to get creative,’ D'Amore said.  Bagnall first-grade teacher Kristen 
Zamardi agreed.  ‘We have a talented staff that can lead this district, but we need the resources 
in our classrooms to do it,’ she said.”


http://snipurl.com/206eh
2/22/08  Chambersberg, PA

$250K [School District] Training Program Defended


“When Chambersburg's school board volunteered to pay a quarter of a million dollars in grant 
funds to train 28 top administrators at once - as opposed to sending some at a time to the same 
program at the state level at no cost to the district - officials say it was a way to meet a gold 
standard.  Critics have called it a tremendous expense for top school officials who are not in 
direct contact with students and learning support like teachers.  One local administrator from 
Shippensburg said the program is worth it.  Kris Carroll has spent years sitting through trainings 
and workshops, but the Shippensburg Area Intermediate School principal said none was more 
worthwhile than the National Institute for School Leadership's intensive training she took a few 

years earlier.  It's a training that helped to mold the recently opened intermediate school, she 
said.  ‘I had been through my elementary certification, my principal's certification and my 
superintendent's letter of eligibility, and I can assure you that this was the best time I've ever 
spent in education,’ Carroll said of the year-long training.  It's the same training that 
Chambersburg Area School District plans to put 28 of its administrators through at a cost of 
$250,000. It's the same training all principals starting Jan. 1, 2008, must undergo as result of a 
new Pennsylvania Department of Education guideline.  It's a training program that has been 
questioned by some local taxpayers.  ‘I've got mixed emotions,’ taxpayer Carl Barton said. 
‘Especially because it's being funded with grant money.’  Barton said he fully supports the idea of 
competent leadership and added training within the schools, but said the district must weigh the 
benefits of this program with its expense. He said they must also look at all existing options for 
training.  ‘What's best for some might not necessarily be the best for others,’ he said.  Carroll calls 
both Chambersburg's plan -- which gets under way next month -- and the new state guidelines a 
‘brilliant’ undertaking for school leaders.  ‘Administrators need professional development as much 
as any other person involved in education,’ she said. ‘Sometimes we're busy running the 
buildings and forecasting schedules, but we still have a high need for professional development. 
We need to take care of our greatest barrier, which is time, or we will fall behind.’…Why now?


Chambersburg is required under its Correction Action 1 plan -- handed down by the state 
Department of Education based on state standardized test scores -- to allocate at least 10 
percent of its federal Title I funding toward professional development. The cost of the program will 
be fully funded by the federal grant money, and payable over two budget years.  The district in 
the 2007-08 school year received an estimated $1.5 million in federal Title I funds, and has 
allotted about $300,000 toward professional development.  That money includes half the cost of 
the NISL training, plus other professional development for teachers and leaders. This year's 
trainings include lessons on data analysis tools, workshops on co-teaching and inclusion for 
special education students and training on collaborative efforts to increase student achievement.  
The balance of the Title I money is used for added teachers and resources in schools with a 
higher population of low-income students. District officials said in past years a similar percentage 
of the money has always been allotted toward professional development...T]he idea to offer the 
program stems from an initiative by Pennsylvania Secretary of Education Gerald Zahorchak that 
requires all school leaders hired after Jan. 1, 2008, to undergo the training within their first five 
years of employment as an administrator.  It's a way to satisfy the district's Correction Action 
requirements and administrator's continuing education training, while providing ‘cohesiveness 
and a singular vision’ that is ‘essential in moving the district forward,’ [curriculum coordinator 
Chris Bigger said...Carroll said that's exactly what the training did for her as she worked to merge 
two Shippensburg elementary schools into one intermediate school. She said it helped her to 
develop a mission statement for 
the new school, and implement math and learning focused 
programs into the school.  ‘NISL was probably one of the most important factors in helping me 
with my project of developing a single school,’ Carroll said.  Bigger said NISL is an ‘intensive 25 
days of professional development,’ and 
that it's not a ‘basic workshop, training, leadership 
retreat or conference.’  Michael Race, deputy press secretary for PDE, said the state considers 
NISL a ‘gold standard’ program with proven results. He said that's why PDE certified it as the only 
program they offer at no cost to 
administrators who attend on their own. Other programs are 
certified by the state, but come at a cost to participants, he said.”


http://snipurl.com/20b45
2/20/08  Manassas, VA
Math Investigations Cost $2.4 Million – So Far

“Between teacher training and material costs, Prince William County Public Schools have spent 
$2.4 million in three years' time on Math Investigations.  Investigations is an elementary 
curriculum that has been implemented county-wide for grades kindergarten through third. Its use 
has been criticized by many, who decry its holistic approach to math that relies just as much on 
artwork and demonstrating how a solution is found as it does on providing the correct answer. 
More than 1,200, as of Wednesday afternoon, have signed an online petition to abolish it from 
the schools.  The $2.4 million figure reflects specifically ‘stipends paid to teachers for summer 
training’ on the elementary curriculum, as well as ‘substitute costs for training that occurred 
during the school day’ for approximately 1,600 teachers and an unspecified number of 
administrators and supervisory officials, according to a written summary prepared by Pam 
Gauch, 
with the office 
of student learning and accountability.  The figure also includes the 
purchase of 
the kits and workbooks needed for implementation.  ‘The total expenses spent 
on mathematics professional development related to Investigations since spring of 2006 
are 
$640,214,’ the written summary reads…The cost assessment comes weeks after 
Superintendent Steven L. Walts 
suggested it was in part the financial investment the schools 
had already made that rendered nonsensical the idea of abolishing the program. Walts 
offered 
that opinion during a public board meeting without speaking of an actual number; 
staffers later said the school's math supervisor, Carol Knight, was compiling those cost figures 
to present to the board…Board 
members were not scheduled to discuss the findings of 
the 
staff report at Wednesday's meeting.  One member contacted for comment, however, said it's 
too early for sticker shock, given the numbers aren't provided in the form of comparison with 
other curriculum purchase costs.  ‘That's not an unheard amount of money,’ said Don 
Richardson, Gainesville District. ‘Anytime you adopt a curriculum, it's expensive … and it's hard 
to say, without getting any comparison data on other textbooks, it's really hard to comment.’” 

http://snipurl.com/2040a
 2/19/08  Texas

…Program Aims to Revive Earth and Space Science Teaching…


“The University of Texas at Austin is starting a $2.38 million initiative to train eighth through 12th 
grade earth science teachers working predominantly in minority or underserved public schools in 
Texas.  The initiative, the TeXas Earth and Space Science Revolution (TXESS Revolution), aims 
to restore the state’s capacity to teach earth and space science following the Texas State Board 
of Education’s 1998 decision to remove the subject as an option for credit towards high school 
graduation. The board restored an earth and space science option in 2006, but by then fewer 
teachers around the state were qualified to teach the subject.  By 2011, the board will require all 
Texas public students to take four science courses in high school instead of three. Earth and 
space science will be taught as a ‘capstone course,’ integrating material from a range of 
disciplines to help students make connections across subjects…The program, based at The 
University of Texas at Austin, received $1.48 million from the National Science Foundation’s 
Opportunities for Enhancing Diversity in the Geosciences program with matching grants from two 
divisions within the university: the Jackson School of Geosciences and the Texas Regional 
Collaboratives for Excellence in Science and Mathematics Teaching within the College of 
Education.  During the five-year program, two cohorts of about 70 teachers each will attend a 
series of professional development academies and two-week summer institutes.  The academies 
will last two-and-a-half days and include training with geoscience data, field trips, guest lectures 
and other special programs.”


http://snipurl.com/20dd2
2/07/08  Elk Grove, CA
…Schools Get Major Science Grant


“State schools Superintendent Jack O'Connell announced Thursday that Elk Grove Unified 
School 
District will receive more than $900,000 to help its teachers better their science-teaching 
skills.  The state grant comes from the California Mathematics and Science Partnership.  ‘We are 
thrilled,’ said Anne Zeman, the district's director of curriculum and professional learning.  The 
district will use the funds to provide professional development for nearly 250 elementary school 
teachers who teach high-needs students in grades three, four and five.  The grants, funded by the 
No Child Left Behind Act, could be used for science or math education.  The Placer County Office 
of Education received $300,000 for mathematics education.  Nine other educational agencies 
received grants as well, totaling $5.9 million. To be eligible, 40 percent of an agency's students 
must qualify for the National School Lunch Program.  ‘California's severe shortage of qualified 
teachers in mathematics and science is certainly a contributing factor to California's achievement 
gap,’ O'Connell said in a statement.”

http://snipurl.com/206ev
2/11/08  Toledo, OH

[University] Awarded Grant to Help Schools


“The University of Toledo College of Medicine received a $750,000 grant for five years from the 
Howard Hughes Medical Institute (HHIM) to aid in that quest.  ‘This is to give teaches a chance to 
actually do research with a medical scientist here on the Health Science Campus,’ said Robert 
Crissman, UT associate professor of neurosciences and principal project investigator.  Crissman 
wrote the grant proposal with Charlene Czerniak, professor of science education and director of 
the Office of Research Collaboration.  ‘The grant is for professional development for high school 
and junior school teachers,’ Crissman said.  ‘This program is to reach out to teachers and the 
community to teach science,’ said Jeff Gold, HSC provost, executive vice president for health 
affairs and dean of the College of Medicine. ‘It will create a different degree of enthusiasm around 
teaching science, mathematics and health-related subjects.’  The grant was given last summer, 
and this upcoming summer, there will be a six-week program where 21 TPS teachers will pair up 
with professors from UT, Crissman said.  ‘They're paired up with a researcher here on the Health 
Science Campus,’ he said. ‘They do research, attend lab meetings and seminars in the area and 
do some of the experiments.’  ‘They learn how the scientific method really works in real life,’ 
Crissman said.  During the last two weeks, the teachers will attend workshops in the Judith Herb 
College of Education, he said.  After the summer program is over, though, UT will not just ‘drop’ 
the teachers.  ‘We will give them support,’ Crissman said. ‘We will supply money and further 
support in the classroom.’”

http://snipurl.com/206g8
2/11/08  Pennsylvania

Teachers…to Receive Free Educational Resources and Training…


The Pennsylvania Department of Education (PDE) has received a $100,000 grant from the


Verizon Foundation to train teachers to use the free educational resources available on 
Thinkfinity.org and to raise awareness of the program within the state.  The Verizon grant…will be 
part of a three-year partnership with PDE and will help Pennsylvania teachers quickly gain 
expertise with, and access to, the online resources of Thinkfinity.org.  Thinkfinity.org is the 
Verizon Foundation's free, comprehensive program and online portal to 55,000 educational 
resources, including standards-based, grade-specific, K-12 lesson plans and interactive tools and 
materials for students provided in partnership with many of the nation's leading educational and 
literacy organizations.  Thinkfinity.org offers elementary through high school teachers resources 
across eight academic disciplines, from science to English to mathematics, to improve student 
achievement. Thinkfinity.org is designed to help teachers gain access to online resources quickly 
and requires no passwords or software downloads...In addition 
to providing standards-based 
resources from the nation's leading educational and literacy organizations, Thinkfinity.org also 
offers a free, robust professional development program for teachers and trainers. 


The Verizon grant will be used to:

     

-- Provide professional development opportunities to classroom teachers
        

      statewide, utilizing an established cadre of mentors.
   
  
-- Provide Thinkfinity.org resources aligned to state academic standards

        

      and assessment anchors in support of Pennsylvania's Standards Aligned

        

      Systems (SAS) initiative.

     

-- Raise awareness of Thinkfinity.org resources and professional

       

      development opportunities to educators statewide through the coaching

        

      and mentoring communities of practice already established within the

        

      state's educational portal.

http://snipurl.com/20b5x
2/11/08   South Carolina
[State] Implements Web-Based Training for Teachers, Students

“The South Carolina Department of Education, through its Office of eLearning, has partnered with Atomic Learning to deploy a Web-based instruction system for teacher training and online instruction for students. Through the partnership, Atomic will deliver training in various software applications, along with lesson plans and other technology-based support systems.  According to Atomic, the goal is to improve the understanding of technology among teachers and students. South Carolina is providing online assessments for educators, along with professional  development recommendations based on the assessments. A similar system is in development for students.  To help with mastery of technologies, Atomic is providing training in more than 100 individual applications, along with lesson plans and professional development workshops on such topics as Web 2.0 and blogging, among others…Teachers and students are being provided with access to Atomic's online library of tutorials for "professional development opportunities, school projects and homework and for personal growth," according to the company.  

http://snipurl.com/20dyb
Everybody’s Talking About Professional Development:
“I am also proposing that we design and deploy a world-leading summer training institute for Minnesota’s math and science teachers.  The institute would feature world-class training in teaching methods, curriculum, technology, and subject matter mastery.  We should start by training 1,000 teachers over the next two summers.  The entire cost would only be a few million dollars,  but it will pay big dividends.”



- Tom Pawlenty, Governor of Minnesota, in his 2008 State of the State address
“We've got to redefine the teaching profession. We've got to make it just that, a professional career in which we provide not only adequate salaries, but we provide the kind of professional development that I think teachers want.”



- Bob Orr, former North Carolina Supreme Court justice, and a Republican candidate for



 governor in North Carolina
"A learning community draws on the entire school's human and material resources, throws off the shackles of victim-hood, and sets itself on a path of whole school achievement."


- Naledi Pandor, Education Minister of South Africa, commenting on recommendations



in a new report to revitalize the education system in poor areas.
“Aim for excellence, and you will be surprised what you can accomplish through proper planning, experience and your own professional development. “

- Frank Rudnesky, principal of the Belhaven Middle School in Linwood, NJ in his
 op-ed “True Leaders Set Bar High, Help Colleagues Get Over It”
"With ConocoPhillips’ support, we hope to provide a unique professional development opportunity for teachers in the Houston area, so that instructors can help students discover the joys of learning about the natural world in which we live."

- Wallace Dominey, research scientist at Rice University’s Center for Education,



commenting on plans to expand the Rice Elementary Model Science Lab to serve the 


needs of teachers from the Greater Houston Area and train more than 80 teachers during 

the 2008-2009 school year. Achievement scores for the students of the REMSL-trained 


teachers have increased significantly -- as high as 41 percent.

“We expect this program to serve as a national model for earth and space science professional development programs for K-12 teachers.”


- Kathy Ellins, project director of the Texas Earth and Space Science Revolution, a $2.38 


million initiative to train eighth through 12th grade earth science teachers working 


predominantly in minority or underserved public schools in Texas
“Teachers need to take stock of their professional capacities, set improvement targets and participate in professional development activities.  Teachers from time to time should reflect on their professional growth. They should read professional documents and attend professional development workshops.”



- Melville Richardson, Deputy Principal of the Princess Margaret Secondary School,


calling on the Ministry of Education to improve the efficiency and effectiveness 




of the visual arts program in schools across Antigua and Barbuda.
"We came to an agreement that addressed some of the teachers' concerns, as well as our concern for providing them adequate professional development."


- Sheldon Berman, superintendent of the Jefferson County Public Schools (Louisville, 



KY), on consulting with the teachers’ union about the development of a $4.5 plan to 


overhaul three elementary schools to improve instruction and student 




performance.
"We need an awful lot of curriculum work.  We need to have more professional development for our teachers, too." 


- Keith Manville, retiring superintendent of the Saugus, MA public schools, commenting 


on challenges his successor will face.
"One of our goals is for schools to be savvy about professional development and real selective about (the areas they address)."


- Terry Simpson, chair of the Maryville College (TN) Education Division, commenting on



a $1.8 million Tennessee Department of Education Math Science Partnership grant to the



Blount County Schools  to improve math and science instruction in grades eight, nine and 10.

“We’ll spend lunchtime talking about lessons, after school talking about lessons. It just makes you a stronger team.”


- Cathy Van Ness, principal of the new Austin Middle School in Galveston, TX, describing


her plans to implement teaming among her staff.

“What enables Tracy to be successful in whatever she undertakes is her ability to motivate others with whom she works. She has tremendous vision and follow-through. She models her beliefs and enables others to excel by providing opportunities for meaningful professional development.”




- Kathleen Lamb, principal of East High School in Rochester, NY, describing her assistant 



principal, Tracy DelGrego upon her being named Assistant Principal of the Year in



New York State

"Scores have consistently improved over the three years that the test has been given.  We attribute this to the implementation of new curriculum and sustained professional development for our teachers to master the new programs."


- Marie Ross, superintendent of Newfound Area School District in New Hampshire,


commenting on the district’s improved test scores.
"What we have to focus on is having a highly trained teacher that's well supported in every classroom.”



- Sandy Husk, superintendent of the Salem-Keizer school district in Oregon, 



commenting on the district’s efforts to step up its professional development in 


response to the increased enrollment of children from low-income families.  
“Our goal is to provide a one-of-a-kind professional-development experience that enables teachers to build environmental skills and expand global perspectives.” 


- Richlynn Kaiser, community relations associate with Toyota Motor Sales, 



USA., Inc., describing the company’s 10-year-old International Teacher 



Program
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