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PD in the News:

Selected News Reports about Forces Shaping 

What and How Teachers Learn

2/21/07   Loudon, VA

Embracing The Legacy

“As [Michele Freeman] prepares to open the [new] Rosa Lee Carter Elementary School, she is also working towards another milestone, earning her Ph.D. in education leadership and policy studies from the University of Virginia. For her dissertation, Freeman is writing a case study on Critical Friends, a group of 8 to 10 Loudoun County principals that she is involved in.  ‘It is a very unique program,’ she said. ‘This is one of the few [counties] to use Critical Friends for principals.’  John P. O'Connor, staff development supervisor for Loudoun County Public Schools, said the Critical Friends program is a very simple program, where people come together to share their experiences in a given field.  ‘It is simply a sharing and reflection between a group of principals,’ he said. ‘An individual will bring in a situation they've been dealing with and get key feedback from colleagues. They learn from each other by sharing each other's practical experience.’  In addition to sharing concerns and problems, the principals will use best practices and discuss techniques that could be used to solve a problem.  ‘This is a group of people who have something in common,’ he said. ‘About half of our elementary schools are involved. It is a really good way to have people exercising collaborative decision making.’  Freeman said she enjoys the program because of the way it allows for continued professional development for principals that have been working for many years. ‘It supports the idea that principals learn more when they work with other people,’ she said.”

http://snipurl.com/1azju
2/22/07  Palm Bay, FL
Teachers Take to the Classrooms
“While students stayed home, teachers became students Monday for the Brevard School District's final professional day.  More than 100 classes for teachers were held in 40 schools and district centers. Topics varied from the use of agriculture in curriculum to a Mars Rover science class. Some were required for re-certification. All let peers or team members share ideas and talk.  ‘There's never enough time for my team to get together. We eat lunch together and that's about it,’ said Sandy Robinson, a third-grade teacher at Jupiter Elementary School…Pat Shelton, director of certification and professional development for Brevard Schools, said the four training days ‘are designed to keep highly qualified, up-to-date prepared teachers in the classroom.’  Monday nearly 100 school secretaries also returned to school to review office procedures.  ‘It was a chance for the district to train the secretaries in a common language,’ Shelton said. In addition, she said, about 600 teachers had district training in classroom technology at Viera High School.  ‘Every school had the opportunity to offer its own in-service classes,’ said Jupiter assistant principal Barbara Martin.”

http://snipurl.com/1aw48
2/19/07    Rockledge, FL
Today’s No Holiday for Some Teachers
“About 45 teachers took part in an in-service workshop at Ralph M. Williams Jr. Elementary School today, and the program had a twist: some of the teachers taught their colleagues.  It was the first time for the school took an in-service day and made it a professional development day for teachers. It won’t be the last, Principal Cynthia Ford said.  ‘It’s part of our school culture,’ Ford said. ‘We thought it would be helpful to do some sharing.’  Using self-assessments, the teachers networked and shared ideas about how to better teach their students as they move up in grades. 
‘We always learn best from each other, but we don’t have time to chat,’ said first-grade teacher Terry Maxwell.”

http://snipurl.com/1awdc
2/25/07  Fallon, NV
Schools to Release Early One Day a Week

“Beginning next school year, students will be released from class early one day a week to provide more time for teacher training. School officials are asking parents to vote on which day they prefer children be excused from class - Wednesday, Thursday or Friday. Parents can vote on the school district's Web site at www.churchill.k12.nv.us... ‘This is our third year looking at it to figure out how can we not reduce the number of instructional minutes but provide professional development to get the student achievement we need ... We've got to get more time.’  On the day ultimately selected, children will be released from class between 1:30 p.m. and 2 p.m. Teachers will remain at school for training until at least 3:30 p.m., as required in their contracts with the district.  Currently, teachers receive training after school hours, including Friday evenings and Saturdays. Ross said that does not allow enough time for necessary training.  ‘We need to give them, based on our data, what our kids need,’ Ross said. ‘I see no indication we're going to reduce the requirements for professional development.’  Data collected in the district is so precise it can pinpoint the specific school and teacher who needs training in a certain area.”
http://snipurl.com/1bahu
2/25/07   Greenwood, SC

Block Scheduling a Toss-Up for Schools

“Katie Bradley, like most teachers, wants her students to learn as much as they can while in high school.  Greenwood High School, where Bradley teaches, has four 90-minute classes per semester, then switches to another four classes the next semester. This ‘block’ scheduling has its pros and cons, she said, but prefers it to a more traditional seven-period schedule.  Scheduling has a major impact in schools and can change teaching methods, learning habits and teachers’ own development.  So, it’s no surprise several Lakelands schools have changed to block scheduling, while others have stayed with the seven-period schedule or changed back from block scheduling after a while…Dixie and Abbeville changed back to seven periods after teachers couldn’t find the time to do professional development.”
http://snipurl.com/1bamp
3/2/07   Fallon, NV

Trustees Want More Information on Time Teachers Are Out of Class

“Churchill County school board members want additional information about the number of days teachers are out of the classroom for training.  Trustees received a report on teacher training at a recent school board meeting and asked that a report be prepared on the number of personal leave and sick days also used each year...Trustees learned that teachers were out of the classroom an average of 2.8 days in October, 3 days in November and 1.8 days in December for training or other district business. That adds up to more than 500 days during the three-month period that a substitute was needed to cover a classroom in one of Fallon's schools…Teachers also receive training after school and on Saturdays. Beginning next fall, students will be released from class early one day a week to allow teacher training time. Minutes will be added to the other four days a week so no instructional time is lost.  Sue Chambers, federal programs facilitator for the district, reminded the board that No Child Left Behind requires that school districts provide professional development for teachers.  ‘Everything you see is research-based and approved by the state,’ Chambers said about the training sessions teachers must attend.  Director of Educational Services Jane Anderson said the No Child Left Behind Act includes increasingly higher standards, creating the need for teachers to stay up-to-date on teaching methods.  ‘We're always trying to keep ahead of the target,’ Anderson said. ‘Just when we think we're there, they raise the bar.’  Not everyone objects to the amount of training in the district.  Christine Laird, who teaches in the early childhood program at Cottage School, said her time out of the classroom is worthwhile.  ‘I have never missed as many days as I have this year, but it is worth it,’ Laird said. ‘My plate is full but I love it. I totally support the training we've had. It has improved my teaching and student progress is up.’  Churchill County High School student Rebecca Winder told trustees one math class is almost entirely taught by substitutes.  ‘He's coaching all these groups and I hardly ever saw that teacher. We had different subs,’ Winder said.’”

http://snipurl.com/1btua
3/1/07   Hawaii

Report Details Teachers’ Unpaid Work

“A public school teacher in Hawaii would need to spend an average 1,780 hours outside of the classroom each year to write lessons, monitor student progress and other tasks required by federal and state mandates, contends a joint report by the teachers' union and the state Department of Education.  The report, released yesterday during a Board of Education meeting, says a teacher would need to be paid on average $63,000 more if compensated for the extra work.  The data came from a survey of 13,630 Hawaii State Teachers Association members, said Joan Lee Husted, the association's executive director. The union is negotiating a new contract and hope to have a deal by mid-April… School board members asked the committee to come up with possible solutions to save teachers' time. Member Karen Knudsen suggested looking at professional development sessions -- which also keep teachers away from classrooms -- to check if they are helping students learn.  ‘Where is the payoff? When are we finally going to see payoff from devoting time and resources to professional development?’ she said.”

http://snipurl.com/1bpdf
2/22/07  Mascoutah, IL
Test Scores in District 19 Show Gains
“Professional development for teachers and after-school tutoring financed in part by a state grant helped students in Mascoutah Community Unit School District 19 improve their test scores in all grades and all subjects except for one…The results showed that students in grades 3 and 5 improved their scores in reading and math, and students in grades 4 and 7 improved their scores in science…Superintendent Sam McGowen said a $300,000 state grant that Sen. James Clayborne, D-Belleville, assisted the district in getting played a key role in kick-starting an expanded school improvement plan…The improvement plan included a five-day professional development program for teachers. More than 95 percent of the district's teachers voluntarily participated in the program which was held before school for two days and after school for three days. The teachers received credit for re-credentialing for attending the programs.  The professional development included charting individual student weaknesses by using the prior year's testing data, looking at how to align the curriculum to state learning standards by reviewing the student assessments, and special education training. All teachers attended an all-day workshop lead by a state education expert.  ‘His topic was on how you can vary your instruction to the various levels of students and what techniques you can use in the classroom to teach all kids,’ McGowen said. ‘He had everybody mesmerized.’”

http://snipurl.com/1azdp
2/21/07  Wilmington, NC

Reading Failures Trouble Board

“Ten percent of New Hanover County fifth-graders can't read when they reach middle school.  That statistic brought Janice Cavenaugh to tears Tuesday during the New Hanover County Board of Education's work session to address literacy deficiencies.  ‘My heart is heavy,’ said Cavenaugh, one of the seven school board members. ‘It gets me very emotional.’ … The district has a benchmark that, by third grade, students should know how to spell a minimum of 175 words. Freeman and Snipes elementary schools were selected by the state as Reading First schools, which use materials grounded in scientific-based reading research to improve literacy. Most Title I elementary schools in the district use NCREADS - a professional development program that helps teachers build skills to provide effective reading instruction.  But school board members expressed Tuesday that more needs to be done.  ‘The controls are not tight enough,’ Nick Rhodes said after hearing that from four to nine teachers attended non-mandatory literacy workshops the district provided in the past two years.  New Hanover County Schools Superintendent John Morris said teachers also take advantage of training sessions outside the district. At least 30 hours of reading training is mandated by the state. The district keeps track of those hours, he said.”

http://snipurl.com/1aw15
2/26/07  Delaware

Principals Lack Power of the Purse
“The group of education, community and business leaders aiming to revamp Delaware schools into world leaders by 2015 say principals need autonomy -- and accountability...Decentralization ‘drives more of the decision-making to the school level so schools can really adapt and meet the needs of their specific students,’ said Brandywine School Board Vice President Nancy Doorey, a Vision 2015 committee member. ‘It also shifts the central offices into a stronger support role.’… U.S. districts, including those in Seattle and Houston, Texas, adopted the Edmonton, Canada model. University of California, Los Angeles corporate renewal professor William Ouchi studied some of their schools among 223 in the United States and Edmonton for his 2003 book, Making Schools Work.  He urges management reform.  Academic success had little to do with whether a school was public or private, served low-income or wealthy children, or had a large or small budget. Good management overcame all obstacles. That is why principals must have budget control, he said.  ‘You want your principals to be instructional leaders, so tell me this: Do they have control over what kind of teachers they hire? No. Do they have control over the professional development budget? No,’ he said. ‘Does the principal control the curriculum? ... They don't actually control anything that has to do with instruction.’”

http://snipurl.com/1bcc7
2/24/07  New York City

Principals Powerless to Quell Violence

“[New York City’s] Department of Education (DOE) is not doing enough to ensure that teachers, principals and students are safe in local school buildings, according to the public advocate.  In a new report, Betsy Gotbaum charged that principals and teachers lack the resources necessary to deal with conflicts between students…To create an appropriate learning environment, she said the DOE must provide conflict resolution training to all teachers because, according to her report, 82 percent of administrators surveyed said just a handful of teachers, or none at all, received such training.  ‘They spend so much time on professional development – they should spend some of that time on conflict resolution,’ said Richard Mangone, a social studies teacher at Lafayette High School, which has had its share of criminal incidents, and the school’s United Federation of Teachers (UFT) chapter leader.  ‘We get tons of professional development and a lot of it is not high quality,’ he continued. ‘They’ll go over statistics – region scores, reading scores…but we should have far more training on the practical aspect of how to teach classes.’”

http://snipurl.com/1balu
1/31/07   Tupelo, MS
Professional Development Takes … Teachers to the Moon
‘It's back to the classroom - via the moon - for 60 teachers participating in a lunar science professional development program this week.  ‘We're not here to change how you teach. We're just an additional tool,’ said Steve Culivan, a NASA educator from the Stennis Space Center who's in Tupelo for two days talking about how science teachers can use moon rocks in their classrooms… Culivan said NASA has 420 kilograms of lunar material collected by astronauts and studied by scientists. ‘They set aside a small portion of that for educational purposes,’ he said, adding that while NASA is mulling the idea of future moon exploration, until then its collection of moon rocks is irreplaceable. ‘It's a national treasure.’  That's why teachers who go through the program must become certified to apply for the use of moon rocks in their classes. Then they have to give them back, Culivan said.  At the training, held Tuesday and also planned for today in the Tupelo High School media center, teachers received information and materials to use in their classroom that will allow them to compare the geology of the Earth with that of the moon.  Leah Partlow, a fifth- and sixth-grade Challenge teacher at Lawndale Elementary, said she anticipates using moon rocks for science and creative writing projects.  Additionally, Partlow was excited about the continuing education units she would receive from the five-hour course. ‘It's important because my certification is about to expire,’ she said. ‘The nice thing about this is it's free.’
http://snipurl.com/1awgw
2/27/06   Monroe, WI

[News Report of School Board Meeting]

“-- Professional Study Groups: the groups began in fall of 2003 as a means to engage teachers in professional development that was more meaningful than mandated in-service. Teachers form their own study groups around a professional book that directly relates to district or individual school goals. They meet regularly and discuss their reading. Teachers also have the opportunity to participate in the study group and receive one graduate credit through the University of Wisconsin-Madison; the teacher must write a reflection paper about the book's content and its implications for instruction. If more than eight teachers participate, the district receives money from UW-Madison for the use of district facilities.”
http://snipurl.com/1bj4f
2/24/06  Stokes County, NC
[Organization] Offers Teachers Incentives to Learn

“An early-childhood-education program is offering financial rewards to teachers who improve their credentials.  The program is financed by Smart Start and is called "Enhancing Quality Through Professional Development." It was started last year by the Stokes Partnership for Children to promote higher education for teachers who work with young children, many of them toddlers…The program gives a one-time payment of between $50 and $1,000 to teachers who meet such goals as earning college degrees… The program was implemented July 1 of last year with a goal of educating as many teachers in child-care centers as possible…With 37 licensed child-care centers in the county and about 150 early-childhood teachers in those centers, the agency still has to reach about 77 percent of the county's early-childhood teachers…Teachers are eligible to participate if they are employed at a Stokes County licensed child-care center, are working with children from birth to age 5 for at least 20 hours a week, and complete courses at an accredited college or university with a grade of C or better.  A one-time payment of $50 is awarded to teachers for each course or to those who get basic or administrative credentials. A $100 award is given to teachers who get certification in early-childhood education; $250 is awarded to teachers who get associate's degrees; $500 is awarded to teachers who get bachelor's degrees; and $1,000 is awarded to teachers who get master's degrees.”
http://snipurl.com/1bal5
2/27/07  United States         [press release]

[Publisher] Announces Availability of [New Program]

“Harcourt Connected Learning…in collaboration with Montgomery County Public Schools in Maryland, today … announced the nationwide availability of Data-Driven Decision Making (DDDM), a new online professional development program that shows districts how to develop professional learning communities and data teams to promote a culture of data driven decision making in every school. The program provides teachers and administrators with the processes needed to better understand data and inform instruction...The DDDM program features six modules that outline exemplary practices for data driven decision making in schools.  DDDM module titles include: 1. Introduction to DDDM;  2. Collecting Data; 3. Analyzing the Data: Working with Findings; 4. Analyzing the Data: Identifying Root Causes; 5. Developing an Action Plan; 6. Monitoring Continuous Improvement.  DDM is an online program that uses patented technology from Harcourt's eSchool Online platform to seamlessly present video and web-based content. The program is completely customizable and allows districts to add content/video that best fits their individual needs.”

http://snipurl.com/1bn61
2/15/07  United States        [press release]
U.S. Department of Labor Announces $3 Million Grant to Train Teachers in Rural Areas 

‘The U.S. Department of Labor today announced a $3 million grant to the Western Governors University (WGU) in Salt Lake City to expand distance-learning to students in the teaching profession…WGU, a nonprofit, private university founded and supported by the governors of 19 Western states, will receive $1 million per year for three years to test a new training model designed to increase the number of qualified rural teachers, particularly in the hard-to-fill disciplines of math and science.  WGU will offer academic support and mentoring throughout the program as well as professional development opportunities for up to one year following a student's graduation from the program. The distance-learning aspect of the program allows individuals to continue residing in their communities while accessing their classes.  Additionally, the grant will assist WGU in providing scholarships of up to $1,500 per student per term for up to five terms. Each scholarship will cover more than half of the tuition for a six-month term.  ‘Rural areas throughout the country are in need of talented professionals to prepare young people for careers in growing industries,’  said Assistant Secretary of Labor for Employment and Training Emily Stover DeRocco. ‘The distance and online learning competency-based curriculum Western Governors University is testing will offer new and innovative ways for prospective teachers to gain their credentials and find rewarding careers in rural America's classrooms.’  In October 2006, WGU Teachers College became the first online provider of teacher education to receive accreditation from the National Council for Accreditation of Teacher Education and is able to directly certify or have its graduates certified in nearly every state.’
http://snipurl.com/1awr7
2/22/07  United States       [press release]
[Partners] Announce $1 Million Endowment to Strengthen Science Education in America's Classrooms

‘GlaxoSmithKline and the National Board for Professional Teaching Standards announced today a $1 million endowment to support science teachers pursuing National Board Certification. This landmark initiative promises to bolster the quality of science education in America's schools by providing financial assistance to science teachers who choose to obtain National Board Certification — the highest credential in the teaching profession.  The GlaxoSmithKline Endowed Scholarship Fund for Science Candidates will provide funds for approximately 50 science teachers each year who pursue National Board Certification. The endowment expands nationwide a program that has already supported science teachers in Pennsylvania and North Carolina seeking this prestigious credential…For more information about GSK scholarship opportunities, contact NBPTS at 1-888-908-FEES, or visit http://www.nbpts.org/scholarshipinfo.’
http://snipurl.com/1azcc
2/14/07  Kingsport, TN            [press release]

Eastman Will Give $1 Million to Area Schools for Extra Elementary, Middle School Math Teacher Training 
‘Eastman Chemical Co. Chairman and CEO Brian Ferguson announced Wednesday the company is investing $1 million in a new professional development opportunity for local elementary and middle school math teachers.  Called Eastman Scholar Mathletes, the initiative will send teachers to a two-week intensive math workshop at East Tennessee State University to better equip them to prepare young people for the challenges of the future.  Elementary and middle school teachers in Kingsport City Schools, and Sullivan and Washington County school systems will be eligible for the initiative. Participants will receive a $600 stipend for completing the workshop, plus another $700 for classroom supplies. Their $1,000 tuition will also be paid.’ 

http://snipurl.com/1awo4
1/23/07  Alaska             [press release]
Carnegie Learning Wins…Statewide Professional Development Program

‘Carnegie Learning, Inc., a leading publisher of research-based math curricula for middle school and high school students, announced today that the Company’s Bridge to Algebra software will be used as the core instructional curricula for the statewide training of middle school and secondary math teachers in the State of Alaska. The $360,000 program is a partnership among Carnegie Learning, the University of Alaska Southeast’s (UAS) School of Education, and seven school districts across Alaska.  The first phase of the UAS/Carnegie Rural Alaska Math Teacher Development Program was launched last month and will serve teachers from 17 schools through the end of the 2006-2007 school year. The initiative is designed to provide training to teachers who are not certified as Highly Qualified in math, with the goal of increasing the math achievement of their students. The program combines Carnegie Learning’s Bridge to Algebra instructional courseware, the same Carnegie Learning software instruction the students receive in the classroom, with content-coaching for teachers provided by UAS math and education faculty…The UAS/Carnegie Rural Alaska Math Teacher Development Program is funded from No Child Left Behind legislation that authorizes financing of higher education partnerships in each state to support Professional Development through K-16 partnerships. The program requires using practices grounded in scientifically based research so that students benefit from methods and practices that are known to work. Carnegie Learning is one of the only companies with mathematics curricula recognized as effective by the U.S. Department of Education.’ 


http://snipurl.com/1awno 

2/16/07   United States
…Center Receives $175,000 from … Foundation to Fund Next Generation of Mentoring Tools

‘MetLife Foundation has awarded $175,000 to the New Teacher Center at the University of California, Santa Cruz, as part of the foundation’s Teacher Development and Retention Initiative. The $1 million initiative addresses the critical needs of new teachers who benefit from strong professional support as they work to raise student achievement.  The New Teacher Center (NTC) helps school districts across the country launch teacher induction programs that transform the early career experience of new teachers. NTC trains exemplary teachers to mentor first- and second-year teachers in their classrooms. Mentors focus on improving instructional practice rather than just survival during the challenging first years in teaching.  The MetLife award will fund the development of a new generation of mentor trainings, tools, and videos that will help new teachers integrate effective strategies throughout academic content areas. The award will also fund the creation of new strategies to help new teachers who work with students who are learning English.’
http://snipurl.com/1azfo
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