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PD in the News:

Selected News Reports about Forces Shaping 

What and How Teachers Learn

9/21/07   Wyoming

Nationally Known Educator Visits [University]

“When she looked out on her senior-level high school English class and realized that several of her students didn’t know how to read — and that she didn’t know how to teach them — Patricia A. Wasley, now dean of the College of Education at the University of Washington, said she knew the education system in the United States was facing some serious problems.  ‘I did not take a single course in secondary reading methods,’ Wasley said. ‘I never had them in my undergraduate degree, I never had them in my teaching certificate and I never had them in my masters program.’  Wasley said that all this adds up to a system that does not support giving its teachers the support and skills needed to effectively teach its students.  ‘I think about those kids — I still have nightmares about some of those kids in my class, who I should have been working on what they needed help with,’ Wasley said…A teacher should constantly learn new teaching skills, updating his or her ability to better serve students, she said.  ‘Look what the kids need and then beef yourself up in the areas where the kids need help,’ Wasley said…‘What should be interesting to us is how to make kids succeed,’ Wasley said. ‘I have had tons of professional growth training and none in my classroom, nothing in my classroom.’  In order to improve the lot of teachers, and by extension, the performance of American children, Wasley said, members of the education community must face a number of unfortunate truths and they must also do something about them.  There are two major problems with the system of support built to support teachers, Wasley said. One is that the [education] system was never developed with teacher learning at its center. The second problem is that there is a substantial lack of coherence between and among the various stakeholders who deliver support at each of these stages.  A lack of communication between university Arts and Sciences programs, College of Education programs, school districts and universities and a discrepancy in expectations for the professional and advanced professional development of teachers in this country all contribute to the problem, she added…  The solution to the problem, she said, is to work together and to focus on teacher learning. Educational  communities need to create and foster teams of people from all segments of the educational system to guide and investigate the teacher development continuum for coherence and for effectiveness in helping children achieve, she said.  ‘We must give the time to work together,’ Wasley said.” 
http://tinyurl.com/35v73g
9/22/07  Pennsylvania

[State Superintendent] Lauds Success of School Science Program

“A science program launched last year for elementary students in 68 school districts in the state…is being hailed as a success.  State Secretary of Education Gerald Zahorchak lauded the program last week during a briefing with educators and community representatives in Pittsburgh.  Zahorchak said the program, “Science: It’s Elementary,” showed impressive gains on post-test comparisons and improved students’ understanding of science concepts.  A Pittsburgh-based nonprofit organization, Achieving Student Success through Excellence in Teaching Inc., Asset, designed and coordinated the project with the education department... Through a $13.5 million appropriation in the 2007-08 state budget, the education department is partnering with Asset to improve science education in elementary schools statewide.  This year, the initiative is providing 2,600 teachers with the professional development required to help them teach the science program to about 59,000 students in 121 school districts.  Asset, established in 1994 by the Bayer Corp. and several community partners, received substantial funding from the National Science Foundation for the science program.”

http://tinyurl.com/2zhvdg
9/26/07  California

[press release]

[Organization] Launches Online Mentoring Program for Math Teachers 

“The New Teacher Center at the University of California, Santa Cruz, has launched a new initiative to boost student performance in mathematics by providing an online network for beginning math teachers. The pilot program in nine states supports 150 beginning secondary math teachers. Support for the program was provided by a $500,000 grant from the Goldman Sachs Foundation.  By creating a new national online network, the Electronic Mentoring for Student Success (eMSS) program has established a content-focused professional development community for beginning math teachers. Novice teachers receive one-on-one mentoring from a veteran teacher in their state; pairs are established based on course content and grade level. In addition, curriculum that focuses on math content and pedagogy is available in a larger online community where teachers share case studies, lesson plans, and common challenges. The network also provides access to expert mathematics content specialists, allowing teachers to deepen their knowledge in the field.  The New Teacher Center plans to offer the eMSS for Mathematics program to additional school districts following the successful conclusion of the pilot program.” 


http://tinyurl.com/yvfoz8
9/28/07  Waukegan, IL

Schools Off The Academic Watch List
“For the first time a middle school in Waukegan Community Unit District 60 made adequate yearly progress on annual state tests under the federal mandate No Child Left Behind.  Only a few years ago, Miguel Juarez Middle School had posted the lowest scores at the middle school level, Superintendent Donaldo Batiste said. Now it's the first of Waukegan's five middle schools to make adequate yearly progress in all subgroups, according to preliminary results of state tests taken in the spring…Batiste credits the improvements to professional development for teachers and principals, school improvement funds and aligning district curriculum to state testing.”
http://tinyurl.com/2ra7f4
8/11/07  Thief Rivers Falls, MN
Staff Development Helps Improve Student Performance

“One of the goals for district staff in Thief River Falls is to improve communication regarding staff development between staff and community. Monday, Aug. 13, officials presented information about district staff development in Thief River Falls School District 564.  Staff development is any program or activity designed to influence the professional knowledge, skills, and attitudes of educational personnel to enhance student learning and achievement.  Dawn Melbye, district staff development chairperson, said that ultimately, the purpose of staff development is to increase student learning and achievement. In fact, staff development activities must correlate with improving student achievement.  Not only is it helpful, it is also required. State law requires that districts reserve 2 percent of their basic revenue for staff development purposes.  Sensitive to the concerns of taxpayers, district staff development activities are largely limited to after school or non-school days so that teachers and staff cannot be accused of double dipping - being paid on contract while at the same time being paid for a staff development activity.  In School District 564, staff development dollars are divided up between district staff development (25 percent), site staff development (50 percent), and best practice grants (25 percent).  While goals for district staff development officials include informing residents of the need and importance of staff development, for teachers, this year’s goals include staff development for utilization of new technology systems including Power School and Sagebrush - Viewpoint. These computer programs will allow teachers to communicate with parents and include more data into their choice and use of various curriculum to improve student performance.”
http://tinyurl.com/2h66t5
9/5/07  Raleigh, NC
Wake County Schools Foster “Professional Learning Communities”

“Within the past year, many Wake County Schools started ‘professional learning communities’.  
Teachers in the same subject and grade level share planning time and collaborate on teaching strategies.  Millbrook High piloted the school district's first professional learning community among math teachers four years ago.  ‘For me, it was fantastic,’ said Ellen Fick, the curriculum team leader for Algebra I, ‘the collaboration was something I wasn't used to.  Where I was before, I was in isolation.’  Now each week she leads her nine member group through their favorite subject: math.  ‘The professional learning community model lets us step back and say, 'OK what did we do right?  What didn't I do right? How can I improve so the next time I teach this I do a better job?',’ said Fick.  During their common planning time, the teachers strategize weekly ‘formative assessments.’  Unlike a quiz or test, these assessments are not graded, but it gives the teachers an idea of how they're connecting with their students.  ‘We look at the subgroups and check out what group is missing it and why, then attack it from there,’ said Brett Alexander, an Algebra I teacher.  Administrators say this is a giant step toward teachers teaching on the same page and bridging the achievement gap among students.  ‘The professional learning community model has helped me become a better teacher,’ said Fick.”
http://tinyurl.com/2mhsry
9/22/07   United States
Implementing the No Child Left Behind Teacher Requirements
(The following is an excerpt from a 38-page monitoring report developed by the Center on 
Education Policy.)  “Content-driven professional development was the second most common 
strategy used by our survey districts to develop highly qualified teachers. This strategy was used  

by 60% of all districts and by 75% of urban districts. In a related strategy, 44% of survey districts  

paid course tuition or offered district-sponsored programs to help veteran teachers meet

HOUSSE requirements. Twenty-six percent of districts provided teachers with assistance to

help them prepare for state licensure and certification exams.  Several case study interviewees also said that their districts provided professional development, tuition assistance for coursework, or exam assistance to help teachers meet the NCLB teacher quality requirements. In Berkeley County, South Carolina, teachers can choose from nearly 50 classes that are district-supported, said Dr. Sheldon Etheridge, and they ‘don’t have to go out of district to become highly qualified or better certified or even [to] get an advanced certificate.’” 

http://tinyurl.com/39oslc
9/27/07  Arkansas




State Requires Excessive Building, Lawmakers Told

“The [state Senate and House education] committees also heard a report on teacher working conditions presented jointly by the Arkansas Education Association, which represents school employees, and the Arkansas Association of Educational Administrators, which represents supervisors.  The report said the state's required 60 hours of professional development for teachers is largely being wasted, based on poll responses from teachers.  Teachers want more training, but the 60 hours now consists largely of filler that doesn't take into account the topics they are most concerned about, according to the report.” 
http://tinyurl.com/288wfx
9/27/07  Dallas, TX

Trip Causes [School System] to Rein in Grants

“Dallas school officials have toughened up rules over how schools spend their federal grants after the district sent 166 teachers to a literacy conference in Toronto last May that cost more than $265,000.  The district did not coordinate the trip or track expenses in advance, leaving it up to individual schools. It wasn't until teachers returned and began submitting expense reports that officials realized it had spent that much or sent that many people to the convention… Dallas Independent School District sets aside about $25 million a year in grant money for teacher training, with most of that spent on employee salaries. Schools get between $10,000 and $20,000 a year for their own professional development activities, although that money can be increased through other programs.  Dallas paid for the Toronto conference primarily with money it received from the federal government's Title I program.”

http://tinyurl.com/2onyvg
9/27/07  West Warwick, RI

Community Steps in as Teachers Step Aside

“The West Warwick Teacher’s Alliance announced its decision to work only to the letter of their current contract a few days after the School Committee unanimously voted last month to invoke a clause in the contract that allowed either party to eliminate its third year, which would have ended in 2010. That contract, which now has two years remaining, provides annual raises of 3.9 percent…According to the School Department, teachers have voiced their intent to vacate a number of volunteer positions and abandon extracurricular activities district wide.  At the last School Committee meeting, resignations for three teachers from the Science & Math Investigative Learning Experiences, or S.M.I.L.E., program were accepted as a part of the labor dispute.  Supt. Kenneth M. Sheehan said that teachers have also stopped participation in the school improvement and teacher support teams. Field trips are gone. There will be no yearbook advisers, no book fairs, no learning walks or teacher involvement in any fundraising at the elementary level. Seven teachers have resigned from a Saturday school program. Teachers have also refused to participate or facilitate professional development courses.”

http://tinyurl.com/yojfkz
Everybody’s Talking About PD: 
Quotes from the News

“Of course, no school reform effort can happen without effective and well-supported teachers. We must improve our teachers' capacity to help children, especially with reading and writing. I am putting into place a more strategic professional development plan that will integrate the teaching of reading and writing into all subjects.”

-- Nancy McGinley, superintendent of Charleston County, SC school district, in a local  

    newspaper column describing her plans to create a system of excellent public schools, 9/21/07
Professional development "has to be part of an ongoing process for all teachers," and "it's not something we can leave to chance."
-- Vincent Bertram, Superintendent of the Evansville-Vanderburgh, IN school system,  
   commenting on one element of his strategic plan developed at the request of the school board, 
   9/26/07

“Professional development is so critical”…If the staff does not implement their training in the classroom, then all the data become “just a piece of paper.”

-- Judy Bledsoe, Curriculum Coordinator of Wyoming County, West Virginia, commenting on why  

    the school district was one of only three in the state where all schools but one made Adequate   

    Yearly Progress, 9/29/07
"Our idea of professional development is to help teachers become better at teaching, so they can in-turn help students apply math in a better way.  While it isn't our goal to raise state test scores, that could certainly be a by-product of our efforts."

-- Don Gloeckner, math instructional leader of the Talawanda City School District (OH), 9/21/07
"We began to learn the ways in which [Boston University]  can offer support to the high school and provide professional development for teachers that will increase the likelihood of better performances [on the Massachusetts Comprehensive Assessment System test],"

-- Ruth Shane, Boston Public Schools university relations coordinator, commenting on the 


   mayor’s Step Up program which enables university students to earn credit for volunteering


   in city schools, 9/20/07
"It will take a lot of leadership on the state level to bring more equity and professional development to ensure technology is fully integrated in our teaching.”

-- Maria Neira,  Vice-President of New York State United Teachers, commenting on a K-12 
   technology report by University of the State of New York Technology Policy and Practices 
   Council, 9/28/07
“But attendance isn't mandatory, which opens questions about how much of what's imparted at the workshops is returned to the classroom. The [New Jersey Education Association} spokesman said 50,000 teachers on average make the trek to Atlantic City, or about 40 percent of the 125,000 NJEA members who teach. That leaves 60 percent with a long weekend and nothing to show for it.”

-- Asbury Park Press (NJ) editorial calling for the state teachers’ association to change its two-day 


  statewide convention from November to the summer.  Under a 1923 New Jersey law, NJEA 


  members can take the two school days without penalty. 9/10/07
"It's going to make it harder to do professional development until this is all over,"
-- Francis Goldman, Principal of Norwood Elementary School, commenting on a boycott of all 
   after-school functions by Los Angeles Unified School District teachers.  The teachers were 
   protesting a school district payroll glitch that affected the teachers’ paychecks for the past eight
   months.  9/27/07
"We hope it has a positive affect, so we can provide the kinds of services to students and the professional development to teachers to help that gap not be as visible as it currently is.”

-- Nancy Oberst, Omaha, NE, Public Schools, commenting on the relationship between proposed
                 state fiscal equity legislation and a report on the school system’s achievement gap, 9/25/07

"Students who do well are learning the way their instructors - the presentation being given is effective for them.  Whereas the students who aren't doing as well - perhaps they should start looking at the teachers and what kind of professional development they have to see if they are meeting the needs of those learners. Are they engaging those learners or are they doing lectures all the time?"

-- Bridget Johnson, finalist for teacher of the year award in North Carolina, 9/24/07

“A coherent and relevant plan for the professional development of teachers and administrators would be required, so as to better ensure that teachers are being prepared to meet the standards and their administrators have the skills to fairly evaluate teacher performance.”

-- Editorial in the Herald-Tribune commenting on merit pay proposals in Manatee County, FL, 


    9/23/07
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